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Providing Culturally Appropriate and Safe Space
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What is the prototype?

The womens+ coalition began as an idea to create a safe
space in which to uplift women to use their voices to
become active players in the decisions around housing
supports and services that are made for them. Women+
will lead this discussion, by connecting in a safe place to
share experiences, with those still living through violence
and homelessess. A place to allow those with wisdom to
share and support women+ through their own difficult
experiences.

Our role is to facilitate making space for them. The space
is intended to support engagement, and empower change.
For the Wisdom holders to share with us the solutions and
gaps within the system, to build partnerships and
pathways to helping others still experiencing homelessness
and violence. With more work to be done to further flesh
out its definition, this prototype is currently an
engagement framework with partnerships to bring wisdom
holders (women+ with lived experiences of violence and or
homelessness) together to provide peer support and
consultation, and to iterate, inform and influence the
services and policies, that directly affect them.

What needs to be grown? What is the innovation needed?

Where does the prototype fit?
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How does it work?

Women+ experiencing
violence and homelessness
or at risk of homelessness
are connected to the

For example, Layla hears about the She is welcomed to a supportive They gather and share through weekly
Women+'s Coalition from a support worker. space of resource by a peer, Corrie. Women's+ Coalition Women's+ Circles.

Women's+ Coalition through
collaborative partnerships,
word of mouth or internet
search.

*Wisdom Holder: one with lived
experience

Layla receives One on One
Peer guided support to

navigate services and federal government changes

The Wisdom holders* lead the space, engage Collective work and voices are

with local governments and bring solutions learnt |5, by and influence different
through listening to influence region, provincial
levels of government

Key Learnings, Challenges and Opportunities

e  Prevented the team from
gathering in person and having
meaningful dialogue informed
by women+ with lived

experiences, which was an
important aspect of this idea

e  COVID also raised other issues
beyond logistical roadblocks.
How can we do work like this in
times of crisis?

1mportance of scoping ¢
_Starting small

Ebhsuring commitment

When the team started, they wanted to e  One learning that the team will
help everyone and do everything, however, continue to take forward is
there are so many women out there who striving to ensure

need help but they couldn’t reach out to intergovernmental

them all commitment...

Decided to work with a smaller cohort of e Need to have more than a
women to best understand their needs and prototype before presenting

voices and amplify them to scale up and
provide support to a larger audience

One example of this was the desire to
create a culturally inclusive space for all
cultures, not only indigenous culture - after
debating on how they could understand all
cultures, the team decided to make a
commitment instead, to learn and support
someone and learn from them how to best
support them culturally



Key Learnings, Challenges and Opportunities

E@;J Leverage existing projects

(Reflection oh similar engagements)

e  Spaken House (meaning: Flower House) opened in
August 2020 and provides culturally supportive
housing and services to 22 Indigenous women
experiencing homelessness and/or fleeing violence.
Spaken House offers a broad range of programming
to the family members living there, including a work
program, therapeutic gardening program, and
regular access to land-based cultural events and
activities. Spaken House has been operating at full
capacity since it opened.




